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SENIOR MANAGEMENT ARRANGEMENTS, SYSTEMS AND CONTROLS
(REMUNERATION CODES) (No 7) INSTRUMENT 2017

Powers exercised

A. The Financial Conduct Authority makes this instrument in the exercise of the
following powers and related provisions in the Financial Services and Markets Act
2000 (“the Act”):

(D (a) section 137A (The FCA’s general rules);
(b) section 137H (General rules about remuneration);
(©) section 137T (General supplementary powers);
(d) section 138C (Evidential provisions)
(e) section 138D (Action for damages); and
(f) section 139A (Power of the FCA to give guidance); and

2) the other rule and guidance making powers listed in Schedule 4 (Powers
exercised) to the General Provisions of the FCA’s Handbook.

B. The rule-making powers referred to above are specified for the purpose of section
138G(2) (Rule-making instruments) of the Act.

Commencement
C. This instrument comes into force on 3 May 2017.

Amendments to the Handbook

D. The Glossary of definitions is amended in accordance with Annex A to this
instrument.
E. The Senior Management Arrangements, Systems and Controls sourcebook (SYSC) is

amended in accordance with Annex B to this instrument.
Notes

F. In the Annexes to this instrument, the “notes” (indicated by “Note:”) are included for
the convenience of readers but do not form part of the legislative text.

Citation
G. This instrument may be cited as the Senior Management Arrangements, Systems and

Controls (Remuneration Codes) (No 7) Instrument 2017.

By order of the Board
27 April 2017
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Annex A

Amendments to the Glossary of definitions

In this Annex, underlining indicates new text, unless otherwise stated.

Insert the following new definition in the appropriate alphabetical position. The text is not

underlined.

third country IFPRU 730k an overseas firm that:

firm

(a) isnotan EEA firm;
(b) has its head office outside the EEA; and

(c) would be an IFPRU 730k firm if it had been a UK
domestic firm, had carried on all of its business in the
United Kingdom and had obtained whatever
authorisations for doing so as are required under the Act.

Amend the following definitions as shown.

dual-regulated firm

dual-regulated firms
Remuneration Code

dual-regulated firms
Remuneration Code staff

group

(in SYSC 19D) a firm that is a UK bank, a building society or a
UK designated investment firm.

SYSC 19D (Dual-regulated firms Remuneration Code) for:
(1)  dual-regulated firms; and

(2)  overseas firms in SYSC 19D.1.1R(1)(d) that would have
been a UK bank, building society or UK designated
investment firm if it had been a UK domestic firm.

(in relation to a dual-regulated firm and an overseas firm in
SYSC 19D.1.1R(1)(d) that would have been a UK bank, building
society or UK designated investment firm if it had been a UK
domestic firm) has the meaning in SYSC 19D.3.4R which is, in
summary, an employee whose professional activities have a
material impact on the firm’s risk profile, including any
employee who is deemed to have a material impact on the firm’s
risk profile in accordance with Regulation (EU) 604/2014 of 4
March 2014 (Regulatory technical standards to identify staff who
are material risk takers).

(3B) (for the purposes of SYSC 12 (Group risk systems and
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controls requirement), as applicable to a firm to which the
dual-regulated firms Remuneration Code applies and in
relation to a person “A”), A and any person:

(a)  who falls into (1);

(b) who is a member of the same financial
conglomerate as A;

©) who has a consolidation Article 12(1) relationship
with A;

() who has a consolidation Article 12(1) relationship
with any person in (a);

(e) who is a subsidiary of a person in (c) or (d); or

(f) whose omission from an assessment of the risks to

A of A’s connection to any person coming within
(a) to (e) or an assessment of the financial
resources available to such persons would be

misleading.
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Annex B

Amendments to the Senior Management Arrangements, Systems and Controls
sourcebook (SYSC)

In this Annex, underlining indicates new text and striking through indicates deleted text.

19A IFPRU Remuneration Code
19A.1 General application and purpose
Who? What? Where?

19A.1.1 R (1) The Remuneration Code applies to:

(c) an IFPRU investment firm; and

(d) an overseas firm that:

(iii)) would be a an IFPRU investment firm referred-to-n{a)yb)
of {e) if it had been a UK domestic firm, had carried on all

of its business in the UK and had obtained whatever
authorisations for doing so as are required under the Act.

When?

19A.14 G  Subject to the requirements of SYSC 19A.1.5R, in the appropriateregulator’s
FCA’s view SYSC 19A.1.3R does not require a firm to breach requirements of
applicable contract or employment law.

[Note: recital +4 69 of the Third-Capital Requirements Directive(Directive
2010/76/EYS CRD]

Purpose
19A.16 G

(2)  The Remuneration Code implements the main provisions of the CRD
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which relate to remuneration. The-Committee-of EuropeanBanking

regarding-high-earners: In applying the Remuneration Code, firms
should comply with the Guidelines published by the EBA on 21

December 2015 on sound remuneration policies under articles 74(3) and
75(2) of the CRD and on disclosures under article 450 of the EU CRR.
The Guidelines can be found at:
http://www.eba.europa.ecu/documents/10180/1314839/EBA-GL-2015-
22+Guidelines+on+Sound+Remuneration+Policies.pdf/1b0f3f99-191 3-
461a-b3e9-fa0064b1946b.

Notifications to the appropriateregtlator FCA

19A17 G

ey

The In addition to the notification requirements in the Remuneration

Code deesnotecontainspecificnotificationrequirements—However,

general circumstances in which the appropriatereguiator FCA expects
to be notified by firms of matters relating to their compliance with

requirements under the regulatory system are set out in SUP 15.3
(General notification requirements).

19A.2 General requirement

Remuneration policies must promote effective risk management

19A22 G

ey

2)

7 tis Likel ]f ) l g']” . . .
ways-that micht undermine-effective risk-management: [deleted]

The Remuneration Code covers all aspects of remuneration that could
have a bearing on effective risk management including salaries,
bonuses, long-term incentive plans, options, hiring bonuses, severance

packages and pens10n arrangements I—H—appl-ym-g—the—h’-en‘tm%%ﬁ
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&)

(6)

&)

2)

3)

FCA 2017/21

[deleted]

The appropriateregutator FCA may also ask remuneration committees
to provide the-appropriateregulator-with evidence of how well the
firm's remuneration policies meet the Remuneration Code’s principles,
together with plans for improvement where there is a shortfall. The
appropriateregutator FCA also expects relevant firms to use the
principles in assessing their exposure to risks arising from their
remuneration policies as part of the internal capital adequacy
assessment process (ICAAP).

S¥SCI9A3436)- [deleted]

The apprepriateregutator FCA would also expect firms to apply, on a
firm-wide basis, at least the principles relating to:

(a) risk management and risk tolerance (Remuneration Principle 1);

(b) supporting business strategy, objectives, values and long-term
interests of the firm (Remuneration Principle 2);

(c) conflicts of interest (Remuneration Principle 3);

(d) governance (Remuneration Principle 4);
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(e) risk adjustment (Remuneration Principle 8);

()  pension policy (Remuneration Principle 9);

(g) personal investment strategies (Remuneration Principle 10);

(h) payments related to early termination (Remuneration Principle
12(e)); and

(i)  deferral (Remuneration Principle 12(g)) enafirn-wide-basis.

19A.3 Remuneration principles for IFPRU investment firms

Application: groups

19A32 G

SYSC 12.1.13R(2)(dA) requires the firm to ensure that the risk management
processes and internal control mechanisms at the level of any UK
consolidation group or non-EEA sub-group of which a firm is a member
comply with the obligations set out in this section on a consolidated (or sub-

consolidated) basis. In the apprepriateregulator=s FCA’s view, the
requirement-to-apply application of this section at group, parent undertaking
and subsidiary undertaking levels ¢as-providedtor in SYSC 19A.3.1R(1)} is in
line with therequirementsin article 109(2) of CRD eeneerning on the
application of systems and controls requirements to groups (as implemented
in SYSC 12.1.13R).

Application: categories of staff and proportionality

I19A33 R

19A3.6 G

[Note: In addition to the guidance in this section which relates to the
remuneration principles proportionality rule, the £SA-gave FCA provides
guidance on the division of firms into categories for the purpose of providing a
framework for the operation of the remuneration principles proportionality

rule. This guidance has-been-adopted-by-the FFCA-and is available in the FCA
website at www-fea-orgukfyourfeatdocumentsHinalised-
suidanee/remuneration—code http://www.fca.org.uk/your-

fca/documents/finalised-guidance/remuneration-code]
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[deleted]

Remuneration Principle 4: Governance

19A3.12 R (1) A €RRfirm thatis significant in terms of its size, internal organisation
and the nature, the scope and the complexity of its activities must
establish a remuneration committee.

[Note: article 95 of CRD and Standard 1 of the FSB Compensation Standards]

19A.3.12B R In SYSC 19A.3.12R a “ERR firm that is significant’ means a significant
IFPRU firm.

19A3.13 G

should-assess-comphanece-with-the Remuneration-Code- [deleted]

3)

Remuneration Principle 5: Control functions

19A3.17 G

2)

3)
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€see—S¥SGé—1—4—R€4)9— | deleted |

Remuneration Principle 6: Remuneration and capital

capital- buding: [deleted]

Remuneration Principle 7: Exceptional government intervention

G  The apprepriatereglator FCA would normally expect it to be appropriate
for the ban on paying variable remuneration to members of the management

body of a firm that benefits from exceptional government intervention to
apply only in relation to members of the management body who were in
office at the time that the intervention was required.

Remuneration Principle 8: Profit-based measurement and risk adjustment

G (1) This Remuneration Principle stresses the importance of risk adjustment
in measuring performance, and the importance within that process of
applying jadement judgement and common sense. A The FCA expects
a firm sheuld-ask to apply qualitative judgements and common sense

in the risk-managementfunectionto-validate-and-assessrisk-adjustment
techniques;and-to-attend-a-meeting final decision about the
performance-related components of the-geverningbody-or variable
remuneration eommittee-for-this-purpese pools.

(2) A number of risk-adjustment techniques and measures are available,
and a firm should choose those most appropriate to its circumstances.
The FCA considers good practice for this Principle to be represented
by firms who provide a quantitative reference or starting point that
explicitly includes risk-adjusted metrics, before the application of
more discretionary factors. Common measures include those based on
economic profit or economic capital. Whichever technique is chosen,
the full range of future risks should be covered—Fhe-appropriate
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f. f] 1 J s | | ti : 1ai B
including non-financial risks such as reputation, conduct, client
outcomes, values and strategy.

2)

FCA expects a firm to be able to provide it with details of all
adjustments that the firm has made through application of formulae or
the exercise of discretion. This will enable the FCA to consider if the
firm’s risk adjustment framework is sufficiently robust. Where
discretion has been applied, the firm should be able to provide a clear
explanation for, and quantification of, such adjustments.

“)

a a
wges O Ol =tO0OpP O 0 Cl C o

risk A firm should ask the risk management function to validate and
assess risk-adjustment techniques, and to attend a meeting of the
governing body or remuneration committee for this purpose.

19A324 G &

19A.325 R Assessments A firm must base assessments of financial performance used to
calculate variable remuneration components or pools of variable
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remuneration components must-be-based principally on profits.

19A3.26 G

19A3.28 G

[deleted]
Remuneration Principle 10: Personal investment strategies

19A.3.31 G  In the appropriateregutators FCA’s view, circumstances in which a person
will be using a personal hedging strategy include (and are not limited to)
entering into an arrangement with a third party under which the third party
will make payments, directly or indirectly, to that person that are linked to or
commensurate with the amounts by which the person’s remuneration is
subject to reductions.

Remuneration Principle 11: Non-compliance with the Remuneration Code

19A.3.32 R A firm must ensure that variable remuneration is not paid through vehicles
or methods that facilitate non-compliance with the Remuneration Code, the
EU CRR or CRD.

[Note: article 94(1)(q) of CRD]

Remuneration Principle 12: Remuneration structures - introduction

19A334 G

[Note: The £SA-alsegave FCA provides guidance on the application
of certain rules on remuneration structures in relation to individuals

who are Remuneration Code staff for only part of a given performance

year. This guidance has-been-adopted-by-the FCA-and is available in
the FCA website at http://www.fca.org.uk/your-
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fca/documents/finalised-guidance/remuneration-code. |

Remuneration Principle 12(b): Remuneration structures - assessment of
performance

G

G

a

(@]

The non-financial criteria in SY.SC 19A.3.36R(2) should include:

(a) the extent of the employee’s adherence to effective risk
management, and compliance with the regulatory system and
with relevant overseas regulatory requirements; and

(b)  metrics relating to conduct, which should comprise a substantial
portion of the non-financial criteria.

Poor performance, such as poor risk management or other behaviours
contrary to firm values, can pose significant risks for a firm and non-
financial metrics should override metrics of financial performance
where appropriate.

Aligning variable awards to sustainable financial performance requires
firms to make appropriate ex-ante adjustments to take account of the

potential for future unexpected losses. Performance measures
commonly used (such as earnings per share (EPS), total shareholder
return (TSR) and return on equity (RoE)) are not suitably adjusted for
longer-term risk factors and have a tendency to incentivise highly
leveraged activities.
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[deleted]
19A.3.39 G A firm should note that the requirement in SYSC 19A.3.36R(2) for financial
A and non-financial criteria to be taken into account applies wherever

remuneration is performance-related including within any assessment of
future performance.

Remuneration Principle 12(c): Remuneration structures - guaranteed variable
remuneration, buy-outs and retention awards

19A341 E @

- [deleted]
19A.342 G Guaranteed variable remuneration should be subject to the same deferral

criteria-as-otherforms-of requirements applicable to variable remuneration
awarded by the firm including deferral, malus and clawback.

19A343 G

"y : th Princinlet Landd Lnotificati
requirements -SSP 153 The FCA expects that guaranteed variable awards

and retention awards should not be common practice for Remuneration Code
staff and should be limited to rare, infrequent occurrences.

Remuneration Principle 12(d): Remuneration structures - ratios between fixed and
variable components of total remuneration

19A.3.44 R A firm must notify without delay the appropriateregutator FCA of the
C decisions taken by its shareholders or members or owners including any
approved higher maximum ratio.

[Note: article 94(1)(g)(i1) of CRD]
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19A3.46 G

Nete:Standard 1 2-of the F-SB-Compensation-Standards} [deleted]

Remuneration Principle 12(f): Remuneration structures - retained shares or other
instruments

19A348 G &

east30-0 deterred-compener
S¥SCIOAIATRA)- [deleted]

Remuneration Principle 12(g): Remuneration structures - deferral
19A3.49 R

3) In the case of a variable remuneration component:

(a)  of apartienlartyhish-ameunt; £500,000 or more; or

4) Paragraph-3)yb)-deesnotapply-to-anon-—executive director- [deleted]

(6)

[deleted]

(7

betreconstderedapartettarty hiehamount: [deleted]
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ey

2)
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Deferred remuneration paid in:

(a)  shares or share-linked instruments should be made under a
scheme which meets appropriate criteria, including risk
adjustment of the performance measure used to determine the
initial allocation of shares- ; and

(b)  Deferredremunerationpairdin cash should also be subject to

performance criteria.

The apprepriateregulator FCA would generally expect a firm to have a
firm-wide policy (and group-wide policy, where appropriate) on
deferral. The proportion deferred should generally rise with the ratio of
variable remuneration to fixed remuneration and with the amount of
variable remuneration. While any variable remuneration component of
£500,000 or more paid to Remuneration Code staff must be subject to
60% deferral, firms should also consider whether lesser amounts should
be considered to be ‘particularly high’ taking account, for example, of
whether there are significant differences within Remuneration Code
staff in the levels of variable remuneration paid.

Remuneration Principle 12(h): Remuneration structures - performance adjustment,

etc.

19A353 G

ey

2)

Vasiabl . be ustified & leto] ..
mraktretrthetearhy-stages: [deleted|

The governing body (or, where appropriate, the remuneration
committee) should approve performance adjustment policies, including
the triggers under which adjustment would take place. The apprepriate
regutator FCA may ask firms to provide a copy of their policies and
expects firms to make adequate records of material decisions to operate
the adjustments.

Effect of breaches of the Remuneration Principles

19A3.54 R

&)

Subject to (1A) to (3), the rules in SYSC 19A Annex 1.1R to 1.4R apply
in relation to the prohibitions on Remuneration Code staff being
remunerated in the ways specified in:

(b) SYSC 19A.3.49R (nen-deferred variable remuneration);
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Sections 137H and 1371 of the Act enables the appropriateregitator
FCA to make rules that render void any provision of an agreement that
contravenes specified prohibitions in the Remuneration Code, and that
provide for the recovery of any payment made, or other property
transferred, in pursuance of such a provision. SYSC 19A.3.53AR and
SYSC 19A.3.54R (together with SYSC 19A Annex 1) are such rules and
render void provisions of an agreement that contravene the specified
prohibitions on guaranteed variable remuneration, non-deferred
variable remuneration and replacing payments recovered or property
transferred. This is an exception to the general position set out in
section 138E(2) of the Act that a contravention of a rule does not make
any transaction void or unenforceable.

Detailed provisions on voiding and recovery (SYSC 19A.3.53AR and SYSC
19A.3.54R)

Rendering contravening provisions of agreements void

G | The effect of 2R, in accordance with sections 137H and 1371
of the Act, is to prevent contravening provisions being
rendered void retrospectively. Contravening provisions may
however be rendered void if they are contained in an
agreement made after the rule containing the prohibition is

made by the appropriateregitator FCA but before the rule

comes into effect. Eer-furtherrelevanttransitional provisions;
seeSESETFP 364

Notification to the appropriateregulater FCA

G | The apprepriatereglator FCA considers any breach of a rule
to which this annex applies to be a significant breach which

should be notified to the-appropriateregutator it in
accordance with SUP 15.3.11R (Breaches of rules and other
requirements in or under the Act). Such a notification should
include information on the steps which a firm or other person
has taken or intends to take to recover payments or property in
accordance with 5R.

19A.3.55 G
19A
Annex 1
3
8
19D

Dual-regulated firms Remuneration Code
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19D.1 Application and purpose
Who? What? Where?

19D.1.1 R @)) The dual-regulated firms Remuneration Code applies to:

(b) a UK bank;

2) For a firm which falls under (1)(a), (1)(b) or (1)(c), the dual-
regulated firms Remuneration Code applies-in-apridentialcontext;

in relation to:

“4) Otherwise, the dual-regulated firms Remuneration Code applies to a
firm within (1) in the same way as SYSC 4.1.1R (General

requirements).

19D.1.1A G  SYSC 19D.1.1R(2) is applied to the extent of the FCA’s powers and
regulatory responsibilities.

19D.1.2 R Subjeet Under Part 2 of SYSC 1 Annex 1 in relation to SYSC 4.1.1R (General
requirements), and subject to the provisions on group risk systems and
controls requirements in SYSC 12 (Group risk systems and controls
requirements), the dual-regulated firms Remuneration Code:

Purpose
19D.1.6 G

2) The dual-regulated firms Remuneration Code implements the main
pr0v1s1ons of the CRD Wthh relate to remuneratzon JEh%GemnC&&ee
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99&1—4558—&e4e—6258e—1—1—b834§— In applvmg the rules in the dual—

regulated firms Remuneration Code, firms should comply with
Guidelines published by the EBA on 21 December 2015 on sound
remuneration policies under articles 74(3) and 75(2) of the CRD and
on disclosures under article 450 of the EU CRR. The Guidelines can
be found at:
http://www.eba.europa.eu/documents/10180/1314839/EBA-GL-
2015-
22+Guidelines+on+Sound+Remuneration+Policies.pdf/1b0f3f99-
f913-461a-b3e9-fa0064b1946b

Notifications to the FCA

G

(1)  Fhe In addition to the notification requirements in the dual-regulated

firms Remuneration Code doesnotecontain-speeificnotification
requirements—Heowever, general circumstances in which the FCA

expects to be notified by firms of matters relating to their compliance
with requirements under the regulatory system are set out in SUP
15.3 (General notification requirements).

Remuneration principles

Application: groups

G

SYSC 12.1.13R(2)(dA) requires the firm to ensure that the risk management
processes and internal control mechanisms at the level of any UK
consolidation group or non-EEA sub-group of which a firm is a member,
comply with the obligations in this section on a consolidated basis (or sub-
consolidated basis). In the FCA’s view, the application of this section at
group, parent undertaking and subsidiary undertaking levels in SYSC
19D.3.1R(1) is in line with article 109(2) of the CRD on the application of
systems and controls requirements to groups (as in SYSC 12.1.13R).

Application: categories of staff and proportionality

R

[Note: In addition to the guidance in this section about the dual-regulated
firms remuneration principles proportionality rule, the £SA gave FCA
provides guidance on the division of firms into categories for the purpose of
providing a framework for the operation of the dual-regulated firms
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remuneration principles proportionality rule. This guidance is available on
the FCA website at https://www.fca.org.uk/firms/being-
regulated/remuneration-codes. ]

19D.34 R () Dual-regulated firms Remuneration Code staff comprises:

(b) subject to (2) and (3), an employee of an overseas firm in
SYSC 19D.1.1R(1)(d) (i.e.; an overseas firm that would have
been a UK bank, building society or UK designated
investment firm if it had been a UK domestic firm) whose
professional activities have a material impact on the firm’s
risk profile, including any employee who would meet any of
the criteria set out in articles 3 or 4(1) of Regulation (EU)
604/2014 of 4 March 2014 if it had applied to him.

Remuneration Principle 5: Control functions

19D.3.18 G

2)

3)

Helyto-do-so-alsoapphestseeS¥SE64-4REN- [deleted]

Remuneration Principle 6: Remuneration and capital

19D.320 G
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[deleted]

Remuneration Principle 8: Profit-based measurement and risk adjustment

19D.324 G
19D.328 G
19D.3.30 G

2)

3)

“)

&)

2)

We consider good practice in this area to be represented by those
firms who provide a quantitative reference or starting point that
explicitly includes risk-adjusted metrics, before the application of
more discretionary factors. Common measures include those based on
economic profit or economic capital. Whichever technique is chosen,
the full range of future risks should be covered, including non-

financial risks such as reputation, conduct, client outcomes, values
and strategy.

The FCA expects a firm to be able to provide it with details of all
adjustments that the firm has made whether through application of
formulae or the exercise of discretion. This will enable the FCA to
ensure-that consider whether the firm’s risk adjustment framework is
sufficiently robust. Where discretion has been applied, the firm should
be able to provide a clear explanation for, and quantification of such
adjustments.

A firm should ask the risk management function to validate and assess
risk-adjustment techniques, and to attend a meeting of the governing
body or remuneration committee for this purpose.

bt C rel . -~ : ) Bl
i - [deleted]
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Remuneration Principle 12: Remuneration structures - introduction

19D.335 G

Remuneration Principle 12(b): Remuneration structures - assessment of
performance

19D.340 G (1)  The non-financial criteria in SYSC 19D.3.39R(1)(b) should include:

(a) the extent of the employee’s adherence to effective risk
management, and compliance with the regulatory system and
with relevant overseas regulatory requirements; and

(b) metrics relating to conduct, which should comprise a
substantial portion of the non-financial criteria.

(2) Aligning variable awards to sustainable financial performance
requires firms to make appropriate ex-ante adjustments to take
account of the potential for future unexpected losses. Performance

Page 22 of 26



19D.3.41

19D.3.41
A

19D.3.46

19D.3.47

19D.3.55
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measures commonly used (such as earnings per share (EPS), total
shareholder return (TSR) and return on equity (RoE)) are not suitably
adjusted for longer-term risk factors and have a tendency to incentive
highly leveraged activities.

G Poor performance assessed-by-nonfinanetalmetries, such as poor risk

management or other behaviours contrary to firm values, can pose
significant risks for a firm and non-financial metrics should;-as-apprepriate;
override metrics of financial performance where appropriate.

G A firm should note that the requirement in SYSC 19D.3.39R(1)(b) for
financial and non-financial criteria to be taken into account applies wherever
remuneration is performance-related including within any assessment of
future performance.

Remuneration Principle 12(c): Remuneration structures - guaranteed variable
remuneration, buy-outs and retention awards

G

(2)  The FCA expects that guaranteed variable awards and retention
awards should not be common practice for dual-regulated firms
Remuneration Code staff and should be limited to rare, infrequent
occurrences. The FCA expects a firm to provide prior notification to
the FCA of any sueh proposed retention awards.

G  Retention awards should form part of variable remuneration for the purpose
of SYSC 19D.3.48R.

Remuneration Principle 12(e): Remuneration structures - payments related to early
termination

Neote:Standard 12-of the F-SB-Compensation-Standardst [deleted]

Remuneration Principle 12(f): Remuneration structures - retained shares or other
instruments
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19D.3.57 G

PP - .
) 5 PTO

19D.358 G &

........ nd e AW ‘e deferrad
omPpo s—aie—a d O S d

instruments-referred-to-in-S¥SC19D-3-56R(1)- [deleted]

Effect of breaches of the Remuneration Principles

19D.3.67 R (1) Subjectto (2) to (7), the rules in SYSC 19D Annex 1.1R to 1.6R apply
in relation to the prohibitions on dual-regulated firms Remuneration
Code staff being remunerated in the ways specified in:

(b) SYSC 19D.3.59R (nen-deferred variable remuneration);

(4)  Condition 2 is that the firm:

(b)  1is part of a group containing a firm that has relevant total assets
exceeding £50 billion and that is a UK bank, a building society
or a UK designated investment firm.

(6)  This rule does not apply in relation to the prohibition on dual-
regulated firms Remuneration Code staff being remunerated in the
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way specified in SYSC 19D.3.44R (guaranteed variable remuneration)
if both the conditions in paragraphs (2)(b) and €3} (2)(c) of that rule
are met.

Sch 2

Notification requirements

Sch2.1G  There-are-no-notification-orreporting requirements-S¥SC:

(1) The aim of the guidance in the following table is to give the reader a quick overall view of

the relevant notification requirements.

(2) Itis not a complete statement of those requirements and should not be relied on as if it

were.
(3) Table
Handbook reference Matter to be | Content of the Trigger event
notified notification

SYSC 19A.3.4R(3) Where an Matter Matter described in SYSC
overseas firm | described in 19A.3.4R(3)
deems an SYSC
emplovee not | 19A.3.4R(3)
to be
Remuneration
Code staff

SYSC 19A.3.44CR The decision | Matter as Matter as described in SYSC

by the
shareholders,

described in
SYsC

members or

19A.3.44CR

owners of the
irm to
approve a
higher
maximum
ratio between
the fixed and
variable
components
of total
remuneration

19A.3.44CR

SYSC 19D.3.4R(3)

Where an
overseas firm

Matter
described in

deems an
employee not

SYSC
19D.3.4R(3)

Matter described in SYSC
19D.3.4R(3)

Page 25 of 26




FCA 2017/21

to be dual-

regulated
firms

Remuneration

Code staff

SYSC 19D.3.51R

The decision

Matter as

by the
shareholders,

described in
SYsC

members or

19D.3.51R

owners of the

firm to

approve a
higher
maximum
ratio between
the fixed and
variable
components
of total
remuneration

Matter as described in SYSC
19D.3.51R
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